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Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Main Auditee Information @

Name of producer :

Zhejiang Huangyan Jingcheng Mould & Plastic Factory

DBID number : 346494
Audit ID : 166023
Address : No.47 Ningchuan East Road, Ningxi Town, Huangyan District Taizhou
Province : Zhejiang Country : China
Management Representative : Mr. Chen Jinmin
Contact person: Yunpeng Chen Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Electrical supplies
Product Type : Festival lightings
.
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Producer : Zhejiang Huangyan Jingcheng

Mould & Plastic Factory amfori @ BSCl

DBID : 346494 and Audit Id : 166023 Audit Date : 28/10/2019 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : ‘ 28/10/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

[Location and size]:

The audited factory Zhejiang Huangyan Jingcheng Mould & Plastic Factory (Unified Social Credit Code: 91331003148147922G) started their operation
since 1991, it was located at No.47 Ningchuan East Road, Ningxi Town, Huangyan District, Taizhou 318023 Zhejiang, China. The total production areas
were around 5000 square meters.

[Structure of facility]:

In the company premises, the auditee used one 3-storey building, and two 4-storey buildings as office, production workshops, and warehouses.
No dormitory, kitchen and canteen in the factory.

Main products of the factory were: festival lightings.

The productive operation includes crashing, mixing, injection, assembling, inspection and packing.

[Employee analysis]:

There were 36 employees working in the factory.

Among them 28 were production employees, 8 were non-production employees. All employees were permanent employees, 1 was migrant employee, and
there were 20 female employees.

[Summary of working hour]:

Factory used electronic attendance system to record workers’ working time.

Attendance records from October 2018 to the audit day were provided for review. The peak seasons in the facility were April to September and the rest
months were medium. Then sampled 3 months attendance records from March, August and September 2019 during audit.

One shift was arranged for all employees from 7:30 to 11:30 and 13:00 to 17:00, 1.5 hours break were provided to them for lunch and rest from 11:30 to
13:00.

Max 3 hours overtime work per day were arranged on some workdays. Max 8 hours overtime work per day were arranged on Saturday irregularly. No
overtime work was arranged on Sundays or holidays for employees. The max monthly overtime exceeded legal limit. No inconsistencies between time and
production records were found.

[Summary of compensation]:

Payroll records from October 2018 to September 2019 were provided for review. Sampled 3 months payroll records from March, August and September
2019 during audit.

Wages were released by cash on 8th of following month.

All employees were paid by hourly rate, the minimum basic wage paid by the auditee was RMB 15 per hour, which was higher than local minimum wage
rate RMB 1800 per month or equal to RMB 10.34 per hour. The factory paid 150% and 200% of normal rate for the overtime on regular working days and
rest days respectively for all employees.

[Summary of interview]:

Workers interview were conducted by individual and in group.
Randomly selected 6 employees, no complaint was raised.
[Special scene during on site observed]:

1. There are no agencies used by the auditee, which makes the agency labor contract not applicable; all employees were hired by the facility directly,
contractor license/permit is not available. In addition, no government waivers, collective bargaining agreements are not available.

2. The Environmental license was not provided for review.

3. Name of the auditor: Jancy Xu; APSCA registration number:21700841
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Ratings Summary @

Auditee's background information

Auditee's name : Zhejiang Huangyan Jingcheng Mould & Legal status : Private owned
Plastic Factory

Local Name : WL AR AR SEERT (ZE—H<EHA | Year in which the auditee was founded : 1991
i%: 91331003148147922G)

Address : No.47 Ningchuan East Road, Ningxi Town, | Contact person (please select) : Yunpeng Chen
Huangyan District

Province : Zhejiang Contact's Email : jemjsic@126.com

City : Taizhou Auditee’s official language(s) for written Chinese

communications :
Region : North East Asia Other relevant languages for the English
auditee :

Country : China Website of auditee (if applicable) : N/A

GPS coordinates : North Latitude: 28°35'39”, East Longitude: | Total turnover (in Euros) : 4500000.00
120°58°34"

Sector : Non-Food Of which exports % : 100.00

Industry : Mechanical and electrical engineering Of which domestic market % : 0.00

If other, please specify : Production volume : 1000000 pcs/month

Product Group : Electrical supplies Production cost calculation : Yes

If other, please specify : Lost time injury calculation cost : Yes

Product Type : Festival lightings

Auditee's employment structure at the time of the audit

Total number of workers : 36 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS FEMALE WORKERS

Permanent workers 16 20

Temporary workers 0 0

In management positions 2 2

Apprentices 0 0

On probation 0 0

With disabilities 0 0

Migrants (national citizens) 1 0

Migrants (foreign citizens) 0 0

Workers on the permanent payroll 16 20

Production based workers 0 0

With shifts at night 0 0

Unionised 0 0

Pregnant - 0

On maternity leave - 0

.
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Producer : Zhejiang Huangyan Jingcheng .
Mould & Plastic Factory amfori BSCl

DBID : 346494 and Audit Id : 166023 Audit Date : 28/10/2019
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

Full Audit [Audit Id - 166023] Audit Date: 28/10/2019 PA Score: D Deadline date:27/04/2020|

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The auditee had established social compliance policy and procedures based on BSCI standards. The system was implemented generally in the
factory. The factory had nominated one senior manager, Mr. Chen Jinmin / Vice General Manager, for the establishment, implementation and
maintenance of the BSCI system, communicating the requirements of BSCI COC and BSCI TOl to its significant business partners, asked them
to sign on the BSCI COC and TOI and conducted social behavior audit regularly and asked all its business partners to sign the letter of
commitment of social accountability. The auditee conducted internal audit in July 2019, and conducted management review in August 2019.
However, gaps were identified in implementation.
R R % 77 4 E T BSCIRARERE LR | — B S THEBURAIE Y . XA RRIE L) KABHAT . T 36 € Rl 82 Bk S Bk Ak 51 51
BSCIRZUMA L, AT RIAEY", BIEFEBSCIAT A~ | F Az i St 2 s A i 2 e i B2 AR AE IR SR ARS8, W B Ak AE3EAT 1 e Ik 2
TUEVEAY, HESRESATH S TMTRE T . AHZHAE2019F7 H . EHIPH ZHE20194E8 H . {2, A Hn A ~E:

1.1 -  The facility had set up a social compliance management system since 2015, and conformed to BSCI requirements and relevant local law
requirements in most performance areas, however, some performance areas should be improved, such as: PA 1, PA 2, PA5, PA6, PA7, PA 12,
and etc.

TJ H20154F RN [ AL S FUTEEA R, 1ERH A PAT U & T BSCIZERAAH K AGMER, (H— LU H 248, W: PA1,PA2,PAS,
PA6, PA7, PA 12, %.

1.4 - The auditee had established the workforce planning and cost accounting procedure, and relevant records were provided for review, but due to

poor implement of the procedure caused the workers' monthly overtime working hours exceeded the law requirement.

Al BN T PRI AL SRR Y, I HARSRICFARMES T 8%, (R T HATA 773 BT A IS [R]68 AR I 2R

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 166023] Audit Date: 28/10/2019 PA Score: A Deadline date:27/02/2020

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
Worker representative was selected by workers, exchange meeting on social compliance between management and workers representative were
hold regularly. Furthermore, the factory had established channels for grievances. Employees might raise their grievances through suggestion box,
worker representative and directly communicated with the senior management. The channels were set and necessary investigation would be
taken per the established grievance procedures and available grievance reports. However, gaps have been identified in implementation.

LJTATTIEZE T A TR, HEEMA TAREE SN, T @7 HIRRIE, AT OB R A, A CACGRA B = A )y
SRR YR AR AR HRTE Y, 1 7 38 SR BRI HLA 75 (K TR 2t B AT o (ERAEIRAT IR AR 24 h ik R A7 AE LA R 2R

2.2- The factory had defined a long-term goal to protect workers according to the BSCI Code of Conduct, but the long term goal did not reflect a step-
wise approach toward making sustainable improvements and did not genuinely involve workers and workers representatives in defining the

goals.
L A4 HEBSCISF ML AR TARIIZ B AR, (BRI B ARAR S Weflf i nT sk ot e 07 %, OF A #sebil T AR T ACRIL RS S
el AE LT

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 166023] Audit Date: 28/10/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee has established freedom of association policy which allows workers to participate associations on their own will if legally permitted
and the facility prohibits discriminating these workers for any identities. The factory provided periodical training to workers about the rights and
obligations. There was no trade union in the factory currently.
BT AL T RS IER, %E R T H SR R Ve BRI AU B AR, T AR R R TR S A B RIAT . BT
25 L EMIZAAT T A SRR SHE R I . 40 L) %A L.

Remarks from Auditee:

am‘FOI'i @ B8SsCl www. bsciplatform.org Page 7113

Trade with purpose

Generated on:05/11/2019



Producer : Zhejiang Huangyan Jingcheng .
Mould & Plastic Factory amfori BSCl

DBID : 346494 and Audit Id : 166023 Audit Date : 28/10/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 166023] Audit Date: 28/10/2019 PA Score: A Deadline date;

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The auditee established the Anti-discrimination policy and implemented it accordingly. Management and workers stated that the auditee
prohibited pregnancy testing as a condition of employment or continued employment. Through documents review (such as personnel files, labor
contracts, payroll records, attendance records and resignation records), management interview and works interview, no evidence showed that
discrimination existed in the company.
ZHILTTA S REAIBOR, HHERIAT . EELE K R TR AT T ST PR 2 R e Rk SR R AR ) 2% A o B SCpF Az (U ARy
FE. FHAF. LHEFE., BHCRLAFTILI)  BREHR. ALK, RIS,

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 166023] Audit Date: 28/10/2019 PA Score: B Deadline date:27/04/2020

GOOD PRACTICES:
The auditee calculated basic living wage with records. #% i 1% 5 #1551 S A4 3% T % HARTE 11035

AREAS OF IMPROVEMENT:
During this audit, it was noted that the factory had established wage system based on BSCI standards and local requirements. Workers were
paid by hourly rate. Wages were issued on 8th of following month by cash. The minimum wage was guaranteed. The lowest basic wages paid for
workers were RMB15 per hour, which was higher than local minimum wage of RMB10.34 per hour. Wages were issued timely and sufficiently per
the payroll records and interview. Pay slips were provided so workers could understand the composition of their wages. No illegal deduction was
made. However, gaps were identified in implementation.
BRI L) A3 T BSCIRMEA U E MBS R @R T —EHM A% . R TR HH S (. TRERHAS TEN IR . RIKTHEZIIRE. &
THRARRT #1570, T 24 ARET 57 10.34 0K o AR TSR, TR AR, T HR 4 T3 240 b1 T DU 52 T8 i H Tt
M B ALK DL, (B2, AN R2:

5.5-  Not all the employees are covered by social insurance. There are currently 36 permanent employees (including 5 retired employees, 0 new
employee) hired at the facility. As per the provided social insurance records of July to September 2019, 71% workers were provided with social
insurance; individual commercial insurance was provided to 91.7% workers, valid period is from March 27, 2019 to March 26, 2020. As per the
management and employees' interview, it was noted that some employees did not want to buy social insurance. (China Labor Law, Article
72873).

RTALRIEEA L . T A 57 L3644 KM T A(BFESZBIRA R, 0435 R T). WRIEHIRAM20194E7 H BI9H ALRIETt, TJ A71%IA i
BETHSARES: 91T %N GAR AL TN NSNS, A R H20194E3 H27 H #120204E3 H26 H o ARFEE H N SAAN 57 TR, —2 R TAKR
T A 22 ORI o

Remarks from Auditee:

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 166023] Audit Date: 28/10/2019 PA Score: D Deadline date:27/04/2020

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
Written policy and procedures on working hours and wages were established. Normal working hours in the factory were 8 hours per day and 40
hours per week. The maximum daily working time was 11 hours (8 hours regular+3 hours overtime) per day, and the maximum weekly working
hours were 57 hours (40 hours regular working time +17 hours overtime). Workers had the right to take breaks in every working day such as 1.5
hours for lunch and break. Employees were paid 150% of normal rate for overtime on weekdays and 200% of normal rate for overtime on
weekends. No overtime was conducted on holidays. And one day off per seven days was guaranteed for all employees. However, gaps were
identified in implementation.
L) ESL T B LR TR, L) IR AR E98/ANAER, 40N AR . % H EHERT A1 /N (8/INif IEBERS 8] +3 /N AN BERT )
B2 JE LB )67 /N (40N IEBER )+ 7 /NIRRT 6] o TNZEAAE TAE H AR SRR A 1.6/ N FIRZ ORI ) SIS BE 9% DA IE 3 T
FHI150% AT, JARMBESZAT200% M L . AT dE iR E mBE. 5355, Brf & THRME T BRIk B, A3 AR:

6.2 -  As per sampled attendance records of March, August and September 2019, it was noted that all sampled workers' monthly overtime working
hours in all above months exceeded legal limit respectively. The maximum monthly overtime working hours were 82 hours in August 2019. (China
Labor Law, Article 41)
i;ij# 'fﬂg’l‘ﬁ H‘ijé?JJ 0%, @AE20194E3H, 8HMOA, KRILFTA MFE 5 AL FTA e 3 InBEmT (A1 5 AR e i 6] B K H INBER ] 2019
4E8 H 182/ .

Remarks from Auditee:
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Producer : Zhejiang Huangyan Jingcheng

Mould & Plastic Factory amfori @ BSCl

DBID : 346494 and Audit Id : 166023 Audit Date : 28/10/2019 Trade with purposs

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 166023] Audit Date: 28/10/2019 PA Score: A Deadline date:27/02/2020

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The auditee had established BSCI management manual and related procedures, including safety operation instructions of production equipment;
a management staff had been appointed as the representative of EHS; safety training was provided for all workers; fire drill was conducted twice
per year; the latest fire drill was conducted in October 2019; all workshops and office were equipped with fire protection facilities (like fire
extinguishers, fire hydrants, etc.) and emergency lights; all fire protection facilities were monitored regularly; potable water was tested regularly
and available at workshops; firs aid material was provided as required; a fast response agreement was signed with local hospital for emergency;
at workplaces the temperature, humidity and illumination met requirements. There was no kitchen in the factory. No transportation was available
in the factory. No dormitory in the factory. However, gaps were identified in implementation.
B %77 @ BSCIE B F A RAL T, BIEE AN ZERERST: ~BEHANR CKPUEm AP R 2 2%, AR i Tt
T LA RSP U P ) s SO UCLHFE20194E 10 o A ZE AR S 20 TIHBT BE (IR R THBIFRSE) RN QT s & )
TP ATE BB A K8 SR I/ 2 () St s Fe SRR GE T 2R i B T7 5 B Be 25T S @ TE P AR B2 0L AR BT
M WEMBEHAEER. o L) WARET: L] REE0E; L) WARMHEE. HE, DEHsAL:

7.1 -  The health and safety regulation are not fully followed due to the findings listed as follows in PA7.
BT AFTE AT SRS 20 R A, ) 3A 56 4l 22 4 AR VAR .

7.3 - The risk assessment records did not cover all the production processing such as injection and mixing.
AR PP At i SR AR i BT AR 77 T, Bl AL .

7.7 - MSDS of chemicals were posted, but no secondary container was provided to the large volume chemical containers of hydraulic oil. (The Code
for design of building fire protection and prevention (GB50016-2014), Article 3.6.12)
P2 G I 22 A BORHER BRI, ER R B U i AT S — IR B

7.22 - Privacy doors were installed in the toilet, but no basic supplies were provided, such as toilet paper, soap, ect.
U FTRAE T BARATT, (ER A LA A, AR R A

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 166023] Audit Date: 28/10/2019 PA Score: A Deadline date:

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The auditee had established procedure regarding prohibition child labor and remedial measure on child labor. As per procedure on hiring and HR
management, the company would authenticate ID cards through eye-measurement, interview, physical appearance comparison. The copy of
identification card for all employees would be kept in personnel file. During this audit, through documents review (reviewing personnel file,
identification card and roster, etc), workers interview and management interview, there was no child labor and young worker identified.
ST A AR I B TR M AN . KRR MR R, Anl@id B, ViR, 5 R TSR SRS S . AL
IE’J%&%%E@#%@EA%&%EQ TEARRBZH, B SCHFZ CGAFHRERE. SE. R TIEL M) « ALk EHETR, BEK
IET R T.

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 166023] Audit Date: 28/10/2019 PA Score: A Deadline date:

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The auditee had established policies and procedure to identify young workers. A procedure regarding working conditions of young workers was
also established to handle young worker issue and minimize the risks. Risk assessment that described the processes and areas of work where
young workers could not be involved was conducted. Currently no young worker was hired in the factory and the youngest worker in the auditee
was over 18 years old. No young workers in the factory.
W7 AL T BURMAR £ VUM AR AR Lo L T AT R B T LA S A AOREFP 25 A0 BE R B SR IR P XKL . AT T iR A R LA LA REA
G T A AR IR AR PRl o AR RBEE L, FLRDK R THERBE18HY . T BARBRFEL.

Remarks from Auditee:
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Producer : Zhejiang Huangyan Jingcheng .
Mould & Plastic Factory amfori BSCl

DBID : 346494 and Audit Id : 166023 Audit Date : 28/10/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 166023] Audit Date: 28/10/2019 PA Score: A Deadline date:27/04/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The employment policy and recruitment policy were established in the factory, employee files of all employees were kept, 6 samples were
randomly selected for review, the factory signed labour contract with each employee and provided a copy, contents in contract were easily to
understand. All employees were employed by the factory directly, the factory did not take any unfair employment way to escape their legal
obligations. However, gaps were identified in the implementation:
TR T HRINBURAEREOR, RE 7 ITA R LA TR, BEHHE 76 AR, T 58T T A RO T R, G
ERINAE S TR R AR L BERME . T 80 RN PH R 77 AR AT SRR 55 o (EESAT IR IR AL
10.1 - The factory signed labour contracts with all employees, but they did not purchased the social insurance for partial employees.
L) SRR R T 53 &, (BT WA s 7 TIEEAE AR

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 166023] Audit Date: 28/10/2019 PA Score: A Deadline date:

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The factory has established a policy based on BSCI standards and local law requirements to identify and prevent bonded labor. Training
regarding identifing and reporting bonded labor was provided to workers periodically. There was not any form of bonded labor observed or
reported during the audit.
)3T BSCIIHRHEAN SR g 1 R A B 1E 530 55 T RIBCRAFE T, B4 5 TR A SRIaT7 TR Sk . TR i
B AR BRI 55 LI .

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 166023] Audit Date: 28/10/2019 PA Score: C Deadline date:27/04/2020

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The factory has established a policy based on BSCI standards and local law requirements to identify and reduces the impacts of its activities to
the environment. The factory had collected local environmental law and was regularly updated. Waste air and noise were monitored by qualified
contractor. Training regarding environment protection was provided to workers. However, gaps have been identified in implementation.

T.J 3T BSCIIHRHEAN 2SR G 7 1 IR R FLAE P= S Bl T PR B S m B e . 1) WS R BRI v R o s . SRR
75 A R A R AT R BRI R R A RS R . ERIERAT IS R AR AE ZEEE

12.1 - The factory did not provide the report form of environmental impacts. (Law of the People's Republic of China on the Environmental Impact
Assessment (2003), Article 16).
AR L B AR IR R K

12.3 - No EIA approval was obtained by the auditee. (Law of the People's Republic of China on Appraising of Environment Impacts (2003) Amendment
(2016), Article 22)
T RIS PFEE .

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 166023] Audit Date: 28/10/2019 PA Score: A Deadline date:

GOOD PRACTICES:
N/A

AREAS OF IMPROVEMENT:
The factory has established a policy based on BSCI standards on ethical business behavior. The established procedures identified and handle
non-ethical behavior and showed zero tolerance. Based on onsite observation and the provided documents/ records, the factory provided
consistent information for this audit and no non-ethical behavior was observed.
)3 TBSCIZR AL T i B MEEBAR . F7 n) AR A A BEANTE A8 (K R AT A 0F L R A B At . ARAE I SR f e r ek =, T
JAEH PR A BRI R . AT A R A EE R AT .

Remarks from Auditee:
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Producer : Zhejiang Huangyan Jingcheng -
Mould & Plastic Factory amforl @ BSCI
Trade with purpose

DBID : 346494 and Audit Id : 166023 Audit Date : 28/10/2019
Audit Type : Full Audit

PA8 | PA9 | PA10 | PA11 | PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7

o s o A A A EEEEE R R AR B
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Producer : Zhejiang Huangyan Jingcheng =

Mould & Plastic Factory ameH @ BSCI
DBID : 346494 and Audit Id : 166023 Audit Date : 28/10/2019 Trade with purpose
Audit Type : Full Audit

Producer Photos

xternal photo(s) of the production unit(s) [External photo(s) of the production unit(s)
Facility G IFacility name.JPG

Photo of fire safety equipment Photo of fire safety equipment
Fire extinguisher.JPG Fire hydrant.JPG

Photo of non-conformity IPhoto of non-conformity IPhoto of non-conformity
INC-excessive monthly overtime-1.JPG INC-excessive monthly overtime-2.JPG INC-excessive monthly overtime-3.JPG

Photo of code of conduct on display
ICOC posted.JPG

Photo of the inside of the main production hall IPhoto of the inside of the main production hall

Photo of the inside of the main production hall
Assembling.JPG [Crashing and Mixing.JPG inki G

Drinking water.JP!
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Producer : Zhejiang Huangyan Jingcheng

Mould & Plastic Factory amfori @ BSCI

DBID : 346494 and Audit Id : 166023 Audit Date : 28/10/2019 Trade with purpose

Audit Type : Full Audit
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